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CALL FOR ARTICLES FOR THE ADVOCATE MAGAZINE 
The Law Society of Kenya invites members to submit articles for
consideration for publication in the March 2024 issue of The
Advocate Magazine – Pathways to Justice Edition.

The submitted articles should:

a) Be in line with this Edition’s Theme - "Justice Unbound:
Navigating Access in the Criminal Space"
b) Not exceed 1000 words (footnotes are not required).
c) Attach passport-sized photos of the author to be published
together with the submitted article.

The magazine also offers an opportunity for members of the Law
Society of Kenya and non-members to place advertisements (at
subsidized rates) as highlighted below:

Double page spread Kshs. 500,000
Full page Kshs. 300,000
Strip front page Kshs. 200,000
Half Page Kshs. 150,000
Quarter page Kshs. 75,000

NB: The advertising rates are exclusive of the 16% rate of VAT.

The submitted articles shall be reviewed and the Society reserves
the right to delete, edit, or alter in any manner it sees fit the
submitted articles for publication.

The submission of articles and requests to advertise/partner
should be sent to a.rodi@lsk.or.ke and copied to
gloria.kuyoh@lsk.or.ke to reach us not later than 29th February
2024.

mailto:a.rodi@lsk.or.ke
mailto:gloria.kuyoh@lsk.or.ke


NEWS SEGMENT

On February 14, 2024, the Law Society of Kenya held a meeting with
the Madison General, Managing Director Samuel Chege. The
primary objective of the meeting was to explore potential avenues
for collaboration to provide the membership with affordable and
high-quality services.

The discussions during the meeting centered around establishing a
partnership that would benefit both parties in the long run. The
emphasis was placed on creating a framework that would not only
cater to the immediate needs of members but also contribute to a
sustained and mutually advantageous relationship.

The participants discussed various aspects of the potential
partnership, including service offerings, cost structures, and quality
assurance measures. Both parties expressed their commitment to
fostering a collaboration that would enhance the overall well-being
of the membership while ensuring the delivery of top-notch
services.

Both parties have agreed to further discussions and detailed
planning to formalize the terms of the partnership, with the ultimate
goal of providing members with a range of services that are not
only affordable but also of the highest quality.

MEETING WITH MADISON INSURANCE AND LSK
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NOTICES/VACANCIES

The elections shall take place on Thursday, 29th February 2024 from 8.00 am to
5.00 pm.

Refer to the full notice issued by the Elections Board on 6th February 2024.
CLICK HERE.

VOTING GUIDELINES AND POLLING FOR THE UPCOMING
ELECTIONS

https://drive.google.com/file/d/1HkQ_JjOYrgRNQkatLyaE1P-6QdPRXu0t/view?usp=sharing


NOTICE IS HEREBY GIVEN, pursuant to Rule 14 (2) and Rule 22 of the Advocates’
Benevolent Association Rules that the biennial election of Four (4) Members to the
Board of Management of the Advocates’ Benevolent Association shall be held
through a digital platform by ICPAK on Friday, 15th March, 2024 from 8am to 5pm. 

The Advocates’ Benevolent Association wishes to invite applications from
Members who are interested in serving on the Board of Management for the next
Two (2) Years. The current serving Board Members who are all eligible for re-
election are: 

 1. J. Oriri Onyango (P.105/1560/86);
 2. Esther B. Nyamongo (P.105/5121/03);
 3. Stephen J. Saenyi (P.105/5052/03); and
 4. Angela Ndegi Munga Mwadumbo (P.105/8280/11).

NOTE:
Pursuant to Rule 23, no Member of the Association shall be eligible to be elected to
the Board unless nominated in writing by at least Two (2) Members of the
Association, and such nomination shall have been forwarded to the Secretary of the
Association at least Fourteen (14) days before the date of the election, on or before
Friday, 1st March, 2024.

This is a call for members offering themselves for election to fill in the, ABA
Nomination Paper and return the same to, The Secretary/CEO, Law Society of
Kenya, Lavington, opposite Valley Arcade, Gitanga Road, P.O. Box 72219 – 00200,
Nairobi. 

NOTICES/VACANCIES

NOTICE: ELECTIONS TO SERVE ON THE BOARD OF MANAGEMENT
OF THE ADVOCATES’ BENEVOLENT ASSOCIATION
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https://drive.google.com/file/d/1WIwNAQDoBYGm2sCLfwZtOMTPWxhFX7nJ/view?usp=sharing
https://drive.google.com/file/d/1WIwNAQDoBYGm2sCLfwZtOMTPWxhFX7nJ/view?usp=sharing


NOTICES/VACANCIES

The Law Society of Kenya Journal is a peer-reviewed publication of the Law
Society of Kenya prepared by the Editorial Committee. The Committee invites
members to submit papers for consideration for publication in the 2024 Edition. 

The Editorial Board welcomes scholarly articles, case reviews case commentaries
and book reviews within Kenyan law and practice, comparative law in Africa and
internationally. 

Only submissions written in accordance with the Law Society of Kenya Journal
(LSKJ)- Instructions to Authors will be considered. The Instructions can be
accessed via the link, 

Submissions should be sent to journal@lsk.or.ke not later than Tuesday, 30th
April 2024 at 5 pm. 

NB: All submissions should include reliable telephone numbers and email
addresses for ease of communication with the Editorial Committee. 

Plagiarism is unacceptable and will lead to automatic rejection of the submitted
paper. 

CALL FOR PAPERS FOR THE LAW SOCIETY OF KENYA JOURNAL 2024

COUNCIL DECISIONS TAKEN ON 12TH FEBRUARY 2024
The Council Decisions on applications taken on 12th February 2024  for
admission to th Roll of Advocates, Practicing Certificates, Notary Public and
Commissioner for Oaths and Admission petitions November Special Gazette can
be accessed on the link: 
https://drive.google.com/file/d/1QdxL41R5IZzRo_mqaeUQq1Q0oYGbGqB6/view?
usp=sharing
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https://drive.google.com/file/d/1qMUZwSOx4HnhljkvmpscqZAbxK_L_hJM/view
mailto:journal@lsk.or.ke
https://drive.google.com/file/d/1QdxL41R5IZzRo_mqaeUQq1Q0oYGbGqB6/view?usp=sharing
https://drive.google.com/file/d/1QdxL41R5IZzRo_mqaeUQq1Q0oYGbGqB6/view?usp=sharing


NOTICES/VACANCIES
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https://apply.unicaf.org/unicaf/bd/law-degrees/80/kenya?utm_source=ground-marketing&utm_medium=flyer&utm_campaign=kenlsk&dg_tag=738205f4
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NOTICES/VACANCIES



The Law Society of Kenya invites members to participate in a comprehensive study
of the state of women’s leadership and workplace representation in Kenya and
Nigeria, conducted and supported by McKinsey & Company and Bill & Melinda
Gates Foundation.

This survey is voluntary, and your survey responses are treated as confidential.
McKinsey & Company will analyze your responses directly and may also compare
them to survey data in McKinsey’s benchmarking and research databases. Your
survey results will be used to contact your organization about participating in the
study. The results of the study and research analyses will be presented to your
organization in aggregate form and will not identify you as a survey respondent or
associate you with your responses.

By participating, organizations will receive a customized report that benchmarks
their representation of women against their peers. The research aims to answer
important questions such as the representation of women at different levels of
seniority across sectors, the key points where women progress at different rates
compared to men, and the drivers behind these differences.

To participate, organisations are invited to share company-level data on the
proportions of women at different levels of seniority. Personal data will not be
requested, and strict confidentiality agreements will be in place. The report will be
anonymized and presented at an industry and/or country level, ensuring individual
companies are not mentioned.

Click here to access the sign-up form to confirm eligibility to participate in the
study.
 
All types of organizations and/or firms can participate. If you have questions about
this survey, please contact womenrepresentation@mckinsey.com If you have
questions about data privacy or wish to exercise any of your data privacy rights,
please contact privacy@mckinsey.com 

NOTICES/VACANCIES

RESEARCH ON WOMEN IN THE WORKPLACE IN KENYA
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https://www.surveys.online/jfe/form/SV_aeIV7vV2dmSTDYa
mailto:womenrepresentation@mckinsey.com
mailto:privacy@mckinsey.com


NOTICES/VACANCIES
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https://tca.co.ke/trainings/


NOTICE
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NOTICE
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WEEKLY BITES

On 6th September 2023 Parliament established the National Dialogue Committee
(NADCO) to essentially facilitate reconciliation and consensus building. Many pundits
hailed this as an expected pattern of Kenya’s political landscape given since the advent
of multi-partyism where there has always been such a move following closely after a
general election.

The NADCO establishment hailed another avenue for the political class to wither out
historical issues that present themselves during every electoral cycle. Notably, its
mandate was fivefold: to tackle the two-thirds gender rule; high cost of living; loyalty to
political parties and coalitions; enshrining political party funds in the Constitution and
establishing the offices of the Opposition leader; and the Prime Cabinet Secretary. In
addition, the Committee was to recommend suitable constitutional, legal, and policy
reforms concerning matters of significance to the people of Kenya. During its tenure,
the National Dialogue Committee equally invited stakeholders to present opinions and
memorandums and engaged experts and professionals. The committee has since
completed its task and presented its recommendations for discussion by Parliament in
their upcoming sitting.

Parliament will therefore be deliberating the recommendations which include an audit
of the 2022 electoral process, and the management of the high cost of living through the
reduction of government expenditure especially on travel. The committee further
recommended the entrenchment of NG-CDF, the National Government Affirmative
Action Fund (NGAAF), and the Senate Oversight Fund. NADCO also recommended the
Ward Development Fund be established by statute. The establishment and
entrenchment of state offices such as the office of the Official Opposition and the Prime
Minister has also been floated. Lastly is the establishment of the Independent Political
Parties Regulatory Commission as an independent body that shall be responsible for the
registration of political parties and their office holders and the management of political
parties’ funds. Notably, most of these recommendations would require a Constitutional
Reform process.

The potential Constitutional reform will be a point of interest in the governance space,
especially with the one on creation of the office of the Official Opposition. The office of
the official opposition existed in Kenya before the promulgation of the 2010 Constitution. 

THE NADCO REPORT AND ITS PROPOSALS FOR REFORMS
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WEEKLY BITES

Between 1993 and 2005 and 2007 we had some form of political opposition, who had an
allocation of an office and a budget to run their affairs. In contrast, the 2010 Constitution
did not provide for an exchequer for the position. This is primarily because the
presidential (and their running mates) candidates cannot vie for parliamentary seats as a
consolation prize. Presently the leader of the opposition coalition is not elected (MP or a
Senator) making their position ineffective in terms of checks and balances since they
cannot For example, name his shadow cabinet comprising MPs paid by the exchequer.  

Under the Westminster system of the 19th century which Kenya Derives precedence the
Official Opposition is recognized as the party or group which has the greatest number of
non-government Members in the House of Representatives. It is organized as a body
with the officially recognised function of opposing the Government. The party (or
sometimes coalition of parties) is recognised as the ‘alternative Government’—that is, the
body which would form the Government, with its leader as Prime Minister, if the
existing Government were to lose the confidence of the House or the people. The
concept of ‘alternative Government’ is very relevant in most democracies that resonate
with this system. The Opposition is considered an important component in the structure
of the House and is considered to be essential for the proper working of democratic
government and the parliamentary process in the Westminster system. The Recognition
of the official opposition in other jurisdictions with provisions for its operations is not
relatable to Kenya now.

Kenya’s Article 108 of the Constitution provides for the leader of the majority party as
the person with the largest party or coalition of parties and the leader of the minority
party as the person with the second largest party or coalition of parties in the National
Assembly. In this setting, it is the parties to nominate the Minority Leader who has been
elected in parliament and who as a result of the General Elections, not its Presidential
candidate. The provision also provides for the order of precedence to be observed in the
National Assembly as Speaker of the National Assembly followed by the leader of the
majority party and then the leader of the minority party. This goes to symbolize the
power dynamics and political influence making it the clear issue of contention that the
politicians would like to change to ensure the retention of the political capital even when
they lose elections. Let us all keep #Wakilis vigilance as the governance landscape is
opened up for possible changes during the life of the 13th Parliament.

CONTD...

WRITTEN BY
SOPHIE KAIBIRIA

DIRECTOR- PRACTICE STANDARDS
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NOTICES

https://events.lawyersofafrica.org/
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NOTICES
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NOTICES
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NOTICES

https://theafricasoftpowerproject.com/africa-soft-power-summit-may-2024/

