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LSK COUNCIL VISITS SOUTH EASTERN BRANCH

The Council of the Law Society of Kenya led by the President Faith Odhiambo
 joined members of the South Eastern Branch for the Branch’s prayer meeting
thereafter engaged with members during the #CouncilBranchVisit. 

The LSK leadership interacted with the branch members on various issues
affecting rule of law and administration of justice, practice and welfare
matters amongst other issues. 

The President assured members that the Law Society of Kenya remains
committed to better service delivery to Advocates and members of the Public.
#BranchVisit
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UNMASKING THE IMPOSTORS: THE HUNT FOR MASQUERADERS
The Practice Standards Directorate and Practice Standards and Ethics (PSE) Committee
conducted an inspection of law firms exercise in Limuru, Kiambu and Oloitoktok areas in
a bid to monitor compliance with the practice rules and #WeedOutMasqueraders

In Limuru, two individuals; Stephen Mwangi aka Stephen wa maconnections (in jungle
green jacket) and Daniel Wanyoike (not pictured) were summoned by the police
following reports of their masquerading activities. Stephen Mwangi (in jungle green
jacket) honored the summons where it was confirmed he had collected amounts as
‘commission’ in a land matter and had mapped himself on the Judiciary system
investigations are ongoing. On the other hand, Daniel (not pictured) having failed to honor
summons the LSK Secretariat and the Police are still pursuing him.

While in Oloitoktok, the team led by Council Members Teresia Wavinya Nicholas and
Stephen Wanjiru conducted an inspection of law firms in Oloitokitok town after receiving
numerous reports of satellite Law Firm offices operating in the area without the presence
of an advocate. One law firm, Ndeda, Kiprop and Masika LLP was flagged and after
inquiries, it was established that a non advocate was managing the office with little to no
presence of a qualified advocate. The advocate responsible was then contacted and was
let off with a warning and instructions to either physically man the office or close it down
completely. 

Lastly, in Kiambu, Ciata Mall, the LSK team with the aid of officials from Kiambu Chapter
in a stint operation managed to catch the suspect, Mr. Ian Muga offering legal services
from the Offices of Mwenda Njagi and Company Advocates. The suspect was arrested
and booked at Runda Police Station for further investigation.

We continue to urge members of the public to be on the look out for individuals posing as
advocates by confirming admission and practice status via https.online.lsk.or.ke  

Reports of suspected masquaraders can be made to the Law Society of Kenya through the
Practice Standards Directorate on practicestandards@lsk.or.ke
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Stephen Mwangi aka Stephen wa Maconnections during the
summon.

Council Members Teresia Wavinya (L) and Stephen Wanjiru
(R) flanked by Ken Gituma Advocate, a branch official.

Mr. Ian Muga during the raid.
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UPDATE- PROCESSING OF PRACTICING CERTIFICATES FOR THE YEAR 2025
AS AT 15TH FEBRUARY 2025.
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LSK CPD CALENDAR 2025

https://drive.google.com/file/d/1JltgEfgYmLjQAIjbEpuXYPgAccLfUdNq/view?usp=sharing
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COUNCIL DECISIONS TAKE ON 24TH JANUARY 2025
The Council Decisions on applications taken on 24th January 2025 for admission to the Roll
of Advocates, Practicing Certificates, Notary Public and Commissioner for Oaths and
Admission petitions can be accessed on the link;
https://docs.google.com/document/d/1XnKoNSTplHdNCQfef2wJQ25JKOEQGIHo/edit?
usp=drive_link&ouid=107982560842795587183&rtpof=true&sd=true

https://drive.google.com/drive/folders/1jScamE5Gg_YzbyC6-4TF9KWWJnWJF5xN?usp=drive_link
https://drive.google.com/drive/folders/1jScamE5Gg_YzbyC6-4TF9KWWJnWJF5xN?usp=drive_link
https://drive.google.com/drive/folders/1jScamE5Gg_YzbyC6-4TF9KWWJnWJF5xN?usp=drive_link
https://drive.google.com/drive/folders/1jScamE5Gg_YzbyC6-4TF9KWWJnWJF5xN?usp=drive_link
https://drive.google.com/drive/folders/1jScamE5Gg_YzbyC6-4TF9KWWJnWJF5xN?usp=drive_link
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ERRONEOUS PUBLICATION OF A VACANCY – LEGAL
ASSISTANT/CLERK

We apologize for the erroneous publication a job vacancy- Legal Assistant/ Clerk featured on 11th
February 2025 of the firm of Muthoga Gaturu & Company Advocates. This was due to some mix
up on information and details. We regret any confusion or inconvenience this may have caused.

We appreciate the interest shown by applicants and deeply regret any misunderstanding or
inconvenience caused. Please disregard the announcement.

https://drive.google.com/drive/folders/1jScamE5Gg_YzbyC6-4TF9KWWJnWJF5xN?usp=drive_link
https://drive.google.com/drive/folders/1jScamE5Gg_YzbyC6-4TF9KWWJnWJF5xN?usp=drive_link
https://drive.google.com/drive/folders/1jScamE5Gg_YzbyC6-4TF9KWWJnWJF5xN?usp=drive_link
https://drive.google.com/drive/folders/1jScamE5Gg_YzbyC6-4TF9KWWJnWJF5xN?usp=drive_link
https://drive.google.com/drive/folders/1jScamE5Gg_YzbyC6-4TF9KWWJnWJF5xN?usp=drive_link
https://drive.google.com/drive/folders/1jScamE5Gg_YzbyC6-4TF9KWWJnWJF5xN?usp=drive_link
https://drive.google.com/drive/folders/1jScamE5Gg_YzbyC6-4TF9KWWJnWJF5xN?usp=drive_link
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GULF AFRICAN BANK JOB ADVERT - LEGAL OFFICER 

https://gulfafricanbank.com/careers/legal-officer/
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LEGAL & REGULATORY COMPLIANCE IN HUMAN RESOURCE MANAGEMENT. 

SEMINAR NOTICE 

 

THE KENYA SCHOOL OF LAW 

LEGAL & REGULATORY COMPLIANCE IN HUMAN 
RESOURCE MANAGEMENT. 

(3 LSK CPD POINTS) 

THEME:
DATE:
VENUE: 

“Mitigating HR legal risks for organizational success”
24th -28th February, 2025
KSL, Nairobi 

COURSE OVERVIEW 
Today’s employment environment is risky. Employers must attract manage and retain excellent 
employees while avoiding legal liabilities based on employment practices. Employment laws today are 
“a moving target” and in managing employees the right balance of caution with assumption of risk is 
important to organization success. 

Risk in HR can mean exposure to expensive, time consuming litigation or administrative claims, bad 
publicity, high turnover and lack of top talent. Many claims could be easily avoided by a critical 
examination of HR practices to ensure they comply with the law and “best practices.” Audits are an 
important tool to help HR stay on the cutting edge. 

WHAT YOU WILL LEARN: 

 Legal and regulatory framework applicable to Public sector HR management. 
 Policy and guidelines in HR Management impacting on legal compliance. 
 The key documentation requirements for HR legal and compliance audits. 
 Managing industrial relations. 

THE SEMINAR IS RECOMMENDED SPECIALLY FOR: 

In-house counsel, advocates, internal auditors, external auditors, evaluation officers, compliance 
managers, Heads of departments, employee relations managers, human resources officers, HR 
consultants, administration officers, quality assurance officers, Union leaders, corporation secretaries, 
HR directors, CEO’s, HR board committees and county public service boards. 
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ISAAC KULOBA For 

DIRECTOR/ CHIEF EXECUTIVE OFFICER 

YOUR BENEFITS: 
 
 
 

Identify and mitigate the risk of non-compliance. 
Ensure that your HR function follows all relevant laws and guidelines; 
Consult your individual questions and issues with our experts and receive practical advice and 
real solutions for your HR legal and industrial relations risks. 
Network and exchange experiences with our experts and colleagues who deal with public 
sector human resource management, litigation and legal audits. 

 

YOUR INVESTMENT: Ksh. 58,500 (non-East Africans USD 1,250) inclusive of VAT and registration 
fee (covers tuition fees, course materials, stationery, lunch and refreshments) 

**************************************************************************

************************ 

Application Process. 

New applicants should register for a course through the online platform 
https://services.ksl.ac.ke/web/signup but if already registered, simply sign in. 

Fees should be deposited in the School’s account (Account No. 202 2029 110 ABSA Bank Kenya 
PLC) and banking slips or evidence of electronic funds transfer presented to the Finance office. 
Please note that we would wish to have your duly completed application form and proof of 
payment (or confirmation of participation) by 21ST /02/2025 to enable us to adequately prepare for 
the course. For more information, please contact Course Coordinator: Mr. Kefa Simiyu, Mr. Isaac 
Kuloba (Assistant Director, CPD) Christine or Jacqueline on: 
Tel: +254(020) 2699581/6 Email: ikuloba@ksl.ac.ke, mkefa@ksl.ac.ke, jacqueline@ksl.ac.ke Website: 
www.ksl.ac.ke 

ISO 9001:2015 Certified Organization 

https://services.ksl.ac.ke/web/signup
https://services.ksl.ac.ke/web/signup
mailto:ikuloba@ksl.ac.ke
mailto:ikuloba@ksl.ac.ke
mailto:mkefa@ksl.ac.ke
mailto:jacqueline@ksl.ac.ke
mailto:jacqueline@ksl.ac.ke
http://www.ksl.ac.ke/
http://www.ksl.ac.ke/
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CALL FOR EXPRESSION OF INTEREST- PROJECT
COORDINATOR

https://drive.google.com/file/d/1pXru5NwTHfX9sdS9K_cj0Ed1ul-AwsFs/view
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LSK SPECIALISED CPD

https://online.lsk.or.ke/login
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 LSK ACCREDITED CPD ON CORPORATE GOVERNANCE

https://pliinstitute.com/register/
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PROFESSIONAL MEDIATION TRAINING COURSE- KISUMU
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KSL- INSOLVENCY AND BUSINESS RESTRUCTURING LAWS
AND PRACTICES
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TELEPHONE SYSTEM DOWNTIME
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ADVANCED DIPLOMA IN TAX ADMINISTRATION
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2025 THE YEAR TO ADVOCATE AGAINST ENFORCED DISAPPEARANCE

The International Convention for the Protection of All Persons from Enforced Disappearance
defines "enforced disappearance" as the arrest, detention, abduction, or any other form of
deprivation of liberty by agents of the State or by persons or groups of persons acting with the
authorization, support or acquiescence of the State, followed by a refusal to acknowledge the
deprivation of liberty or by concealment of the fate or whereabouts of the disappeared person,
which places such a person outside the protection of the law.
Historically “Disappearances” emerged as a human rights problem in the 1970s, at the height of
the Cold War–and initially in the Latino nations of Chile and Argentina. The term
“disappearance” was coined in Chile, because the Peace Committees (the ecumenical
organization that preceded the Vicariate of Solidarity) stopped receiving information concerning
the whereabouts of some prisoners they were represented and it was alleged that they had
disappeared. This human rights issue precipitated the massive habeas corpus applications filed in
Chile for 131 people, and the courts didn’t know what to do about them. According to the human
rights historical accounts Chile’s, systematic practice of “disappearances” lasted from 1973 to
1977, with about 1,300 people disappearing. This is in addition to the 2,000 people who were killed
outright in extra-judicial executions. The practice of disappearances was also taken up in
Argentina at a much larger scale and likewise lasted for four years, from 1976 to 1980.
Conceptually, one can distinguish “disappearances” from the behavioral patterns that in some
ways were similar and common: people have gone missing–which happens in every society;
men missing in action–which happens in every war; incommunicado detention; irregular
incommunicado detention; and abduction. According to Amnesty International enforced
disappearance is a complex crime, involving several crimes that were always present and other
crimes that one had every reason to believe had also been perpetrated. Disappearance, as
observed from the Kenyan context, involves the crimes of arbitrary detention or abduction,
obstruction of justice, and cruel treatment of families who don’t know the whereabouts of their
kin. The other crimes that are presented by the crime include torture, killing, and illegal disposal
of the bodies. It has been noted that “Disappearance”, just like other complex crimes such as
apartheid or ethnic cleansing, presupposes a cluster of behaviors that are comprised within such
elaborate criminal practice.
Kenya is at the precipice of tipping into another cluster of historical injustice that is pitting
internet human rights soldiers against unpopular governance issues. We #Wakilis must stay
vigilant and continue to call out atrocities and support victims of disappearances in all our spaces.
After all Black is for the people, Green is for our land, Red is for the Kenyan blood and White is
for the peace we aspire to always have.

BY SOPHIE KAIBIRIA - DIRECTOR, PRACTICE STANDARDS AND ETHICS- LAW SOCIETY OF KENYA 
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COMMONWEALTH LAW CONFERENCE 2025

https://www.commonwealthlawyers.com/event/save-the-date-for-the-24th-commonwealth-law-conference-2025-malta-6th-10th-april-2025/
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